
Research Project Coordinator, Health Equity and Action Lab, University of Illinois Urbana-Champaign 
 
Dr. Rodriguez is looking to hire staff member to conduct and coordinate research for an upcoming NIH study 
with parents from minoritized backgrounds at University of Illinois in Champaign, IL. The project will employ a 
mixed methods approach (e.g., qualitative interviews, national surveys, ecological momentary assessments) to 
examine parenting behavior in parent and children from ethnoracially diverse backgrounds.    
 
Duties will include direct data collection with parents and youth, involving survey and behavioral measures, 
managing datasets of various types (behavioral data, and a participant information database), supervision of 
other staff and lab schedules, as well as some community relations and recruitment work.   
 
More information about the lab can be found on the following website: violetajrodriguez.com.  
 
Applicants should hold bachelor’s degree in psychology, data science, measurement, or a related field, have 
experience with and be comfortable working in a professional setting with parents and children, be fluent with 
both Windows and Mac operating systems, as well as have relevant research experience in clinical or 
developmental research.  
 
Although not necessary, the ideal applicant will also have some experience with basic computer programming 
skills (e.g., R, SPSS), and a solid understanding of statistics.  
 
This position requires at least a 1-year commitment, with the possibility of renewal annually up to 5 years. The 
position is an hourly-paid position and will require around 40 hours of work per week at a rate of $20 per 
hour.   
 
The applicant must be available to start on or before 9/1/2024, with a strong preference for earlier start 
date.  Pay is also negotiable but commensurate with experience.   
 
Interested applicants should email vjodrig@illinois.edu with questions. To apply, please send a CV, 1-page 
statement of experience and interests, and a list of three people who can serve as references.   
 
The University of Illinois System is an equal opportunity employer, including but not limited to disability 
and/or veteran status, and complies with all applicable state and federal employment mandates. Please 
visit Required Employment Notices and Posters to view our non-discrimination statement and find additional 
information about required background checks, sexual harassment/misconduct disclosures, and employment 
eligibility review through E-Verify. 
 
Applicants with disabilities are encouraged to apply and may request a reasonable accommodation under the 
Americans with Disabilities Act (2008) to complete the application and/or interview process. Requests may be 
submitted through the reasonable accommodations portal, or by contacting the Accessibility & 
Accommodations Division of the Office for Access and Equity at 217-333-0885, or by 
emailing accessibility@illinois.edu. 
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